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Benosipckuii paiion
Xantbei-MaHcuiicknii aBTOHOMHBII oKpyT — FOrpa
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13. Kaapossbiii norenuunaa MAJ1I0Y

[legarorn yupexJIeHUs CUCTEMAaTHYECKH YYacTBYIOT B KOHKypcax Hpo(ecCHOHaIbHOIO
MacTepcTBa Ha (efepalbHOM, PETHMOHATLHOM, MYHHUIIMIAJIbHOM YPOBHSX, a TaKK€ Ha YpOBHE
o0pa30BaTEeIbHOM  OpPraHM3allUd W 3aHUMAOT  [IPU30BBIE  MECTa;  PACHPOCTPAHSIOT
podeccroHaANIbHBIN OMBIT paboTHl Yepe3 MyOnuKaIum.

AKTUBHYIO J€SITEIbBHOCTh B paboTe C IOMIKOJbHIUKAMU M0 TPO(UIAKTHKE JETCKOTO TIOPOKHO —
TPaHCIOPTHOTO TpaBMaTU3Ma OCYHIECTBIIAJAa TBOpuUeckas rpymnna «3ejieHbli OroHeK»
(yaactaukm: IlomsikoBa C.B...). B pamkax mnpoekTa ¢ JIONIKOJbHHKAMH OBLIM IPOBEICHBI
npoguIakTUYeCKHEe aKIUM Ha pa3auuHylo TeMatuky. K Kaxmoil akuuu mnpuUBIIEKAIUCh
nncnektopel OI'MBJIJI. TBopueckas rpymma, ¢ MeJIbl0 TPUBJICYh BHUMAHUE K OOIIEPOCCUUCKON
nmpobseMe — 0€30mMacHOCTH JOPOKHOTO JABWKCHHUS, HHPOPMUPYIOT OOIIECTBEHHOCTh O
MIPOBEJICHHBIX MEPOIPHUATUSIX - AKTUBHO PACIPOCTPAHSIET CBOW OMBIT pabOThI C BOCIIUTAHHUKAMU
Ha caiite W Ha crpaHunax rasetel «MAJIOY». Madopmarnus o mpOBEACHHBIX MEPOTPUITHIX
oTpaxanack B conranbHoil cetu uuctarpamm ['MBJIJ] benosipckoro paitona.
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